
ITEM 8e 
CHIEF OFFICERS COMMITTEE HELD: 1 NOVEMBER 2007 

Start: 6.00pm 
Finish: 7.30pm 
 

PRESENT:  
Councillor G M Roberts (Chairman) 
Councillor Grant  (Vice Chairman0 
 
Councillors Ashcroft 

R A Pendleton 
 

Rice 

Officers Deputy Chief Executive 
Human Resources Manager  
Member Services Manager 

 

 
 

7. APOLOGIES 
 
There were no apologies for absence. 
 
 

8. MEMBERSHIP OF THE COMMITTEE 
 
There were no changes in the membership of the Committee. 
 
 

9. DECLARATIONS OF INTEREST 
 
There were no declarations of interest. 
 
 

10. MINUTES 
 
RESOLVED That the minutes of the meeting of the Committee held on 11 September 

2007 be received as a correct record and signed by the Chairman. 
 
 

11. URGENT BUSINESS, IF ANY, INTRODUCED BY THE CHAIRMAN 
 
There were no items of urgent business. 
 
 

12. APPOINTMENT OF EXECUTIVE MANAGER REGENERATION AND ESTATES 
 
Consideration was given to the report of the Human Resources Manager, as contained 
on pages 109 to 113 of the Book of Reports, in which the Committee was asked to 
agree a short list of candidates for interview in relation to the post of Executive Manager 
Regeneration and Estates and to agree the arrangements pertaining to the interviews. 
 



CHIEF OFFICERS COMMITTEE HELD: 1 NOVEMBER 2007 
 
 
In the report, the Human Resources Manager reminded members that the Council had 
appointed Gatenby Sanderson, Recruitment Consultants, to conduct a partial executive 
search in relation to the above post, up to the “longlisting” stage.  In this respect the 
Human Resources Manager had circulated prior to the meeting details of all of the 
applications arising from this process and members noted that following consultation 
with the Council’s officers and the consultants, six candidates had been placed before 
them to enable the Committee to which of them should be invited for interview, based on 
an assessment of their applications against the criteria set for the post by the Committee 
at is previous meeting. The Committee noted that the remaining candidates did not meet 
all the “essential” criteria set and agreed that these should not be further considered. 
 
The Committee then considered the applications submitted by the six candidates 
referred to, to determine which of them they should invite for interview and in this 
respect asked the Deputy Chief Executive, as Line Manager, to facilitate their discussion 
by giving his professional and managerial assessment of the merits of each of these 
candidates, as evidenced by the applications the candidates had submitted against the 
essential criteria set by the Committee previously. 
 
In this respect, and in relation to the applications submitted by Messrs Green and 
Grady, members noted that these candidates did not currently hold the relevant 
professional qualifications and that another, Mr Davies, had not submitted sufficient 
evidence to enable the Committee to be satisfied that he met the “essential” criteria. In 
the circumstances members agreed that none of these candiates should be invited for 
interview. 
 
The Committee then considered the applications from the remaining applicants on the 
“long list” and assessed whether these fully met the “essential” criteria and agreed that 
each of them, ie Messrs Traverse, Burns and Milburn should be invited for interview.  
 
Having detemined the names of candidates to be invited for interview, the Committee 
then gave consideration to arrangments for the interviews and noted that draft proposals 
had been incorporated in the report of the Human Resources Manager. 
 
Finally, the Committee noted that in accordance with its instruction at its earlier meeting 
the Human Resources Manager had been able to negotiate a reduction in the fee 
payable to Gatenby Sanderson for its services, on the basis of the work done by the 
Council in preparing details of the post prior to the decision to appoint that company. 
 
RESOLVED A. That Messrs Grady, Green and Davies be advised of the reasons 

for them not being invited for interview, as indicated above. 
 
 B. That the following candidates be invited for interview at the West 

Lancashire Investment Centre on Wednesday 28 November 2007: 
in accordance with the arrangements referred to below: 

• Ms J Traverse 
• Ms C Burns 
• Mr D Milburn 
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 C. That the interviews commence at 11am and the Human Resources 

Manager be authorised to make the appropriate arrangements. 
 
 D. That the Committee meet at 10am on 28 November 2007 to agree 

the wording and allocation of questions for use during the 
interviews. 

 
 E. That subject to F. below, the other arrangements for the interviews, 

set out in draft on the Appendix to the report of the Human 
Resources Manager, be agreed. 

 
 F. That the Human Resources Manager, in consultation woth the 

Chairman, be authorised to make all necessary arrangments for the 
interview and appointment of the selected candidates, together with 
any other administrative matters associated with the appointment. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

……………………………………… 
- CHAIRMAN - 


